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Zero Tolerance Policy Document

Effective Date: 01-08-2022
Reviewed on: 04-03-2024

Applicable To: All employees, faculty members, administrative staff, students, and stakeholders
of Aurora’s PG College (MBA), Uppal, Hyderabad

1. Introduction

Aurora’s PG College (MBA), Uppal, Hyderabad, is committed to fostering a positive, safe, and
inclusive environment for its staff, students, and stakeholders. We uphold the highest ethical
standards in our academic and administrative processes, ensuring an environment free of any
form of harassment, discrimination, unethical behaviour, or unlawful conduct. This policy sets
forth a Zero Tolerance stance against actions that compromise the integrity and values ot the
institution.

2. Objective

The objective of the Zero Tolerance Policy is to:
« Define unacceptable behaviours and violations that the institution will not tolerate.
« Ensure clarity and transparency in the process of reporting, investigation, and disciplinary
actions for policy breaches.
. Protect the rights and dignity of all individuals associated with Aurora’s PG College.
. Encourage adherence to ethical, legal, and institutional norms by all stakeholders.

3. Scope

This policy applies to all:
« Students
« Faculty members
« Administrative staff
« Contract workers
« Visitors and external stakeholders involved in activities related to the college
The Zero Tolerance Policy applies to both on-campus and off-campus activities, including but not
limited to academic activities, internships, field trips, college-sponsored
events, and virtual interactions via college platforms.

4, Prohibited Conduct

The following actions are deemed unacceptable and are subject to Zero Tolerance at Aurora’s PG
College (MBA):

4.1. Harassment and Discrimination
« Any form of verbal, physical, or psychological harassment based on race, colour, religion,

gender, sexual orientation, national origin, disability, or any other protected characteristic.
« Bullying, hazing, or intimidation in person or through digital platforms.
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4.2. Sexual Harassment

. Any unwelcome sexual advances, requests for sexual favours, or other verbal, visual, or
physical conduct of a sexual nature.
. Retaliation against any individual who has reported sexual harassment or discrimination.

4.3. Substance Abuse

» Possession, distribution, or use of alcohol, drugs, or any other controlled substances on
college premises or during college-related events, unless medically prescribed and
approved by college authorities. '

4.4. Academic Misconduct

» Plagiarism, cheating, forgery, and any form of academic dishonesty.
+ Any action that undermines the academic integrity of the institution.

4.5. Bribery and Corruption

« Offering, receiving, or soliciting any form of bribe, kickback, or reward to influence
academic or administrative decisions.
+ Any form of financial fraud, misrepresentation, or embezzlement.

4.6. Violence and Threats

« Acts or threats of physical violence, including assault, against any member of the
institution.
« Possession of weapons or dangerous materials on college premises.

4.7. Unethical and Unprofessional Conduct

+ Failure to uphold the ethical standards expected in professional and academic
environments.

« Misrepresentation of facts, falsification of documents, or providing false information to
gain personal or professional advantage.

5. Reporting Violations
5.1. How to Report

+ Students may report violations to the Student Grievance Committee or the Head of
Department or may submit their grievance online at apgcu.edugrievance.com.

+ Faculty and Staff can report issues to their Department Head or the College Management
or may submit their grievance online at apgcu.edugrievance.com.

« External stakeholders or visitors should report concerns to the Principal’s Office.

« The institution provides an Anonymous Reporting Mechanism (through a designated
email: grievance@apgcu.edu.in) to protect the identity of individuals who wish to report

without disclosure.
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5.2. Confidentiality

All complaints and reports will be handled with the highest degree of confidentiality to protect the
privacy of all parties involved, subject to the needs of an investigation.

5.3. Non-Retaliation

Retaliation against anyone reporting a violation, whether done anonymously or publicly, is s’mct!y
prohibited. Retaliation will result in disciplinary action.

6. Investigation and Disciplinary Process
6.1. Investigation Procedure

e Upon receiving a report, the Disciplinary Committee will conduct a prompt and impartial
investigation, ensuring fairness to both the complainant and the accused.

+ The investigation may include interviews, document reviews, and other relevant evidence
collection.

6.2. Outcomes and Disciplinary Actions

» If a violation of the Zero Tolerance Policy is substantiated, approprlate dlSClplIndry action
will be taken. _ .

« Disciplinary actions may include but are not limited to:

o Verbal or written warnings

o Suspension or expulsion (in case of students)

o Termination of employment (for faculty and staff)

o Legal actions, if applicable
« Disciplinary decisions will be communicated in writing to the individuals involved.

6.3. Appeals

= Any party may appeal the decision by submitting a written request to the CAC within a
specified timeframe, detailing reasons for reconsideration.

7. Education and Awareness
Aurora’s PG College is dedicated to raising awareness about this policy through:

» Orientation Programs: Zero Tolerance principles will be discussed during onentatlon for
new students, faculty, and staff.

» Training Programs: Regular workshops and training sessions will be held to educate
students and staff on ethical behaviour, harassment prevention, and the importance of
zero tolerance.

+ Digital Communication: Periodic emails, posters, and reminders will reinforce the
institution’s stance on zero tolerance.
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8. Responsibilities of Stakeholders
8.1. Management and Leadership

« Ensure the implementation and enforcement of the Zero Tolerance Policy.
» Provide support for victims and whistleblowers.
» Maintain accountability for institutional values.

8.2. Faculty and Staff

» Model ethical behaviour in accordance with this policy.
« Encourage and support students in reporting violations.
» Participate in mandatory training programs.

8.3. Students

« Uphold the principles of zero tolerance by respecting others and reporting misconduct.
« Participate actively in training and educational programs on ethical standards.

9. Review and Monitoring

This policy will be reviewed annually by the College Management in consultation w,i'thl ihe
Disciplinary and Appeals Committees to ensure its effectiveness and relevance. Feedback from
stakeholders will be considered in making necessary updates.

Issued By:

Prof. Srikanth Jatla

Director, Aurora’s PG College (MBA)
Uppal, Hyderabad

Contact: 9100044444

Acknowledgment:

[, the undersigned, have read and understood the Zero Tolerance Policy of Aurora’s PG Coilege
(MBA), Uppal, Hyderabad, and agree to comply with the standards set forth in this document.

;

Name: _LZ .«):"*K\,Md’&_‘g,

Designation: /—‘&Q * ?z»’a‘!?i’“ )
Signature: __[<. ,\ :GJMJ——Q : M \
d e WRECTVT  (aBh)

Date: Qﬁ/()q/m?\]l g $6 Colte
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Zero Tolerance Policy Document

Effective Date: 01-08-2022
Reviewed on: 04-03-2024

Applicable To: All employees, faculty members, administrative staff, students, and stakehoideré
of Aurora’s PG College (MBA), Uppal, Hyderabad

1. Introduction

Aurora’s PG College (MBA), Uppal, Hyderabad, is committed to fostering a positive, safe, and
inclusive environment for its staff, students, and stakeholders. We uphold the highest ethical
standards in our academic and administrative processes, ensuring an environment free of any
form of harassment, discrimination, unethical behaviour, or unlawful conduct. This policy sets
forth a Zero Tolerance stance against actions that compromise the integrity and values of the
institution.

2. Objective

The objective of the Zero Tolerance Policy is to:
. Define unacceptable behaviours and violations that the institution will not tolerate.
. Ensure clarity and transparency in the process of reporting, investigation, and disciplinary
actions for policy breaches.
« Protect the rights and dignity of all individuals associated with Aurora’s PG College.
« Encourage adherence to ethical, legal, and institutional norms by all stakeholders.

3. Scope

This policy applies to all:
o Students
« Faculty members
o Administrative staff
» Contract workers
. Visitors and external stakeholders involved in activities related to the college

The Zero Tolerance Policy applies to both on-campus and off-campus activities, including but not
limited to academic activities, internships, field trips, college-sponsored
events, and virtual interactions via college platforms.

4. Prohibited Conduct

The following actions are deemed unacceptable and are subject to Zero Tolerance at Aurora’s PG
College (MBA):

4.1. Harassment and Discrimination

« Any form of verbal, physical, or psychological harassment based on race, colour, religion,
gender, sexual orientation, national origin, disability, or any other protected characteristic.
« Bullying, hazing, or intimidation in person or through digital platforms.
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4.2, Sexual Harassment

« Any unwelcome sexual advances, requests for sexual favours, or other verbal, visual, or
physical conduct of a sexual nature.
«+ Retaliation against any individual who has reported sexual harassment or discrimination.

4.3. Substance Abuse

« Possession, distribution, or use of alcohol, drugs, or any other controlled substances on
college premises or during college-related events, unless medically prescribed and
approved by college authorities.

4.4. Academic Misconduct

« Plagiarism, cheating, forgery, and any form of academic dishonesty.
« Any action that undermines the academic integrity of the institution.

4.5. Bribery and Corruption

» Offering, receiving, or soliciting any form of bribe, kickback, or reward to influence
academic or administrative decisions.
» Any form of financial fraud, misrepresentation, or embezzlement.

4.6. Violence and Threats

« Acts or threats of physical violence, including assault, against any member of the
institution.
« Possession of weapons or dangerous materials on college premises.

4.7. Unethical and Unprofessional Conduct

« Failure to uphold the ethical standards expected in professional and academic
environments.

« Misrepresentation of facts, falsification of documents, or providing false information to
gain personal or professional advantage.

5. Reporting Violations
5.1. How to Report

« Students may report violations to the Student Grievance Committee or the Head of
Department or may submit their grievance online at apgcu.edugrievance.com.

« Faculty and Staff can report issues to their Department Head or the College Management
or may submit their grievance online at apgcu.edugrievance.com.

« External stakeholders or visitors should report concerns to the Principal’s Office.

« The institution provides an Anonymous Reporting Mechanism (through a designated
email: grievance@apgcu.edu.in) to protect the identity of individuals who wish to report

without disclosure.
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5.2. Confidentiality

All complaints and reports will be handled with the highest degree of confidentiality to protect the
privacy of all parties involved, subject to the needs of an investigation.

5.3. Non-Retaliation

Retaliation against anyone reporting a violation, whether done anonymously or publicly, is strictly
prohibited. Retaliation will result in disciplinary action.

6. Investigation and Disciplinary Process
6.1. Investigation Procedure

» Upon receiving a report, the Disciplinary Committee will conduct a prompt and impartial
investigation, ensuring fairness to both the complainant and the accused.

» The investigation may include interviews, document reviews, and other relevant evidence
collection.

6.2. Outcomes and Disciplinary Actions

 If a violation of the Zero Tolerance Policy is substantiated, appropriate disciplinary action
will be taken.
 Disciplinary actions may include but are not limited to:
o Verbal or written warnings
o Suspension or expulsion (in case of students)
o Termination of employment (for faculty and staff)
o Legal actions, if applicable
» Disciplinary decisions will be communicated in writing to the individuals mvolved

6.3. Appeals

» Any party may appeal the decision by submitting a written request to the CAC within a
specified timeframe, detailing reasons for reconsideration.

7. Education and Awareness
Aurora’s PG College is dedicated to raising awareness about this policy through:

+ Orientation Programs: Zero Tolerance principles will be discussed during orientation for
new students, faculty, and staff.

» Training Programs: Regular workshops and training sessions will be held to educate
students and staff on ethical behaviour, harassment prevention, and the importance of
zero tolerance.

« Digital Communication: Periodic emails, posters, and reminders will reinforce the
institution’s stance on zero tolerance.
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8. Responsibilities of Stakeholders
8.1. Management and Leadership

» Ensure the implementation and enforcement of the Zero Tolerance Policy.
» Provide support for victims and whistleblowers.
* Maintain accountability for institutional values.

8.2. Faculty and Staff

¢ Model ethical behaviour in accordance with this policy.
» Encourage and support students in reporting violations.
» Participate in mandatory training programs.

8.3. Students

» Uphold the principles of zero tolerance by respecting others and reporting misconduct.
» Participate actively in training and educational programs on ethical standards.

9. Review and Monitoring

This policy will be reviewed annually by the College Management in consultation with the
Disciplinary and Appeals Committees to ensure its effectiveness and relevance. Feedback from
stakeholders will be considered in making necessary updates.

Issued By:
Prof. Srikanth Jatla

Director, Aurora’s PG College (MBA)
Uppal, Hyderabad

Contact: 9100044444

Acknowledgment:

[, the undersigned, have read and understood the Zero Tolerance Policy of Aurora’s PG College
(MBA), Uppal, Hyderabad, and agree to comply with the standards set forth in this document.

Name: [V} hl-ﬁ%!\') NS

Designation: S O%TC&— VA‘%]‘ (XM
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Zero Tolerance Policy Document

Effective Date: 01-08-2022
Reviewed on: 04-03-2024

Applicable To: All employees, faculty members, administrative staff, students, and stakeholders
of Aurora’s PG College (MBA), Uppal, Hyderabad

1. Introduction

Aurora’s PG College (MBA), Uppal, Hyderabad, is committed to fostering a positive, safe, and
inclusive environment for its staff, students, and stakeholders. We uphold the highest ethical
standards in our academic and administrative processes, ensuring an environment free of any
form of harassment, discrimination, unethical behaviour, or unlawful conduct. This policy sets
forth a Zero Tolerance stance against actions that compromise the integrity and values of the
institution.

2. Objective

The objective of the Zero Tolerance Policy is to:
« Define unacceptable behaviours and violations that the institution will not tolerate.
 Ensure clarity and transparency in the process of reporting, investigation, and disciplinary
actions for policy breaches.
« Protect the rights and dignity of all individuals associated with Aurora’s PG College.
» Encourage adherence to ethical, legal, and institutional norms by all stakeholders.

3. Scope

This policy applies to all:
o Students
Faculty members
Administrative staff
Contract workers
Visitors and external stakeholders involved in activities related to the college

The Zero Tolerance Policy applies to both on-campus and off-campus activities, including but not
limited to academic activities, internships, field trips, college-sponsored
events, and virtual interactions via college platforms.

4. Prohibited Conduct

The following actions are deemed unacceptable and are subject to Zero Tolerance at Aurora’s PG
College (MBA):

4.1. Harassment and Discrimination

« Any form of verbal, physical, or psychological harassment based on race, colour, religion,
gender, sexual orientation, national origin, disability, or any other protected characteristic.
+ Bullying, hazing, or intimidation in person or through digital platforms.
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4.2. Sexual Harassment

. Any unwelcome sexual advances, requests for sexual favours, or other verbal, visual, or
physical conduct of a sexual nature.
« Retaliation against any individual who has reported sexual harassment or discrimination.

4.3. Substance Abuse

« Possession, distribution, or use of alcohol, drugs, or any other controlled substances on
college premises or during college-related events, unless medically prescribed and
approved by college authorities.

4.4. Academic Misconduct

» Plagiarism, cheating, forgery, and any form of academic dishonesty.
« Any action that undermines the academic integrity of the institution.

4.5. Bribery and Corruption

« Offering, receiving, or soliciting any form of bribe, kickback, or reward to influence
academic or administrative decisions.
« Any form of financial fraud, misrepresentation, or embezzlement.

4.6. Violence and Threats

« Acts or threats of physical violence, including assault, against any member of the
institution.
» Possession of weapons or dangerous materials on college premises.

4.7. Unethical and Unprofessional Conduct

+ Failure to uphold the ethical standards expected in professional and academic
environments.

« Misrepresentation of facts, falsification of documents, or providing false information to
gain personal or professional advantage.

5. Reporting Violations
5.1. How to Report

« Students may report violations to the Student Grievance Committee or the Head of
Department or may submit their grievance online at apgcu.edugrievance.com.

« Faculty and Staff can report issues to their Department Head or the College Management
or may submit their grievance online at apgcu.edugrievance.com.

« External stakeholders or visitors should report concerns to the Principal’s Office.

« The institution provides an Anonymous Reporting Mechanism (through a designated
email: grievance@apgcu.edu.in) to protect the identity of individuals who wish to report

without disclosure.
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5.2. Confidentiality

All complaints and reports will be handled with the highest degree of confidentiality to protect the
privacy of all parties involved, subject to the needs of an investigation.

5.3. Non-Retaliation

Retaliation against anyone reporting a violation, whether done anonymously or publicly, is strictly
prohibited. Retaliation will result in disciplinary action.

6. Investigation and Disciplinary Process
6.1. Investigation Procedure

« Upon receiving a report, the Disciplinary Committee will conduct a prompt and impartial
investigation, ensuring fairness to both the complainant and the accused.

» The investigation may include interviews, document reviews, and other relevant evidence
collection.

6.2. Outcomes and Disciplinary Actions

« If a violation of the Zero Tolerance Policy is substantiated, appropriate disciplinary action
will be taken.
« Disciplinary actions may include but are not limited to:
o Verbal or written warnings
o Suspension or expulsion (in case of students)
o Termination of employment (for faculty and staff)
o Legal actions, if applicable
« Disciplinary decisions will be communicated in writing to the individuals involved.

6.3. Appeals

« Any party may appeal the decision by submitting a written request to the CAC within a
specified timeframe, detailing reasons for reconsideration.

7. Education and Awareness
Aurora’s PG College is dedicated to raising awareness about this policy through:

« Orientation Programs: Zero Tolerance principles will be discussed during orientation for
new students, faculty, and staff.

« Training Programs: Regular workshops and training sessions will be held to educate
students and staff on ethical behaviour, harassment prevention, and the importance of
zero tolerance.

- Digital Communication: Periodic emails, posters, and reminders will reinforce the
institution’s stance on zero tolerance.
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8. Responsibilities of Stakeholders
8.1. Management and Leadership
» Ensure the implementation and enforcement of the Zero Tolerance Policy.
» Provide support for victims and whistleblowers.
¢ Maintain accountability for institutional values.
8.2. Faculty and Staff
» Model ethical behaviour in accordance with this policy.
e Encourage and support students in reporting violations.
» Participate in mandatory training programs.

8.3. Students

e Uphold the principles of zero tolerance by respecting others and reporting misconduct.
 Participate actively in training and educational programs on ethical standards.

9. Review and Monitoring

This policy will be reviewed annually by the College Management in consultation with the

Disciplinary and Appeals Committees to ensure its effectiveness and relevance. Feedback from
stakeholders will be considered in making necessary updates.

Issued By:

Prof. Srikanth Jatla

Director, Aurora’s PG College (MBA)
Uppal, Hyderabad

Contact: 9100044444

Acknowledgment:

I, tbhe undersigned, have read and understood the Zero Tolerance Policy of Aurora’s PG College
(MBA), Uppal, Hyderabad, and agree to comply with the standards set forth in this document.

Name: 1? %&a\/@ma
Designation: %50@%_6' C{?OB 93 672 (3 9)

Signature: Tg[/‘&\ml/ﬂé[/ (\,{(W
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Date: %/07 /Z"«( ’D“‘ College (ME)
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Peerzadiguda, Uppal, Hyderabad-92.

oo, NENDH . RARNNEROWD...... SI0/D/0.. oo RO being
admitied to the ....... PO 2\ ¥ » SOOI leerererenneneerressones course for the acafdemic year 202%-20235 solemnly

undertake that;
(iy  §shall abide by all the rules snd regulations which are in force in the College.

(i shall pay all the tuiion and other fees without fail and by the stipulated date. | shall relmburse the cost of
equipment in laboratory in ail cases of breakage and / or damage caused to the equipment. -

(i 1§ shall attend all the classes (theory & practical), punctuaily and regularly, putting in the minimum of 75%
attendance. | understand that if | do not put in the requisite attendance, my bus pass wiil not be signed for
renewal and also that | would not be allowed to apply for the final examination.

(iv) 1shali appear for the terminal as well as the pr;e-ﬂnél examinations conducted by the college, as also | will
write and submit all assignments as required. | shall abide by the punishment imposed by the Principal, in
case | fail to foliow the above,

(v} Incase | cancel my admission after the last date of new admission. | shall forgo the entire fee paid by me
for the whole academic year. If | have pald only part of the total annual fes at the time of admission. | shajj_
pay the rest of the amount before cancelling my admission. | shall not ask for retumnirig my original certificates

uniess and until, I clear ail the dues payable to the college.
. ‘ . Signatdre of tie Student

UNDERTAKING BY THE PARENT/GUARDIAN

ATTENDANCE & DISCIPLINE

* As a parent / guardian | take total responsibility for any indiscipline of my ward and | will be in regular
contact with the college and irrespective of the college informing me about students attendance | wil verify
about the regularity to the college and | will-be responsible for any Consequences arising out-of iack of
attendance. : '

NORMS OF CANCELLATION

% If admission is cancelled before end of counseling an amount of Rs. 1,000.- would be deducted towards
processing fee. ' 4

1 After final counseling is over, the student has to pay the fes for remaining academic year irrespective of
getting scholarship or not. Even if a student taken admission through NRI/SC/ST or any other quota student
has to pay full amount of the fee. '

ADDRESS FOR CORRESPONDENCE

*  Asa parent| will inform the college the address and will inform the college whenever there is change in the
address.

i have read the conditions pertalning to the admission of my ward and | undertake to see that we abide by

them.
(_W |

S U _— > (MBA)
Aurora’s PG College { J _
Date l&\u’\\ﬂ—ﬁ"«ﬁ Jppal Hyderabad-500092 Slgnaturerf the Parent / Guardian le

Phone : 040-27201452 URL: www.aurora.ac.edu.in



ANNEXURE I
AFFIDAVIT BY THE STUDENT

L MONDA 2000 0oH sﬁb (full name of student with Institute Roll Number)
s/o d/o Mr./Mrs./Ms. W\ . QES\) , having
been admitted to__ WARA — Avpefdy L. (,\ CQ\L_&_L‘L- (name of the mstxtutlon) have

‘received or downloaded a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher -
. Educatnonal Institutions, 2009, (hereinafter called the- “Regulations™) carefully read and fully understood the
provisions contained in the said Regulations.
1) T have, in pamcular perused clause 3 of the Regulatxons and am aware as to what constitutes ragging.
- 2) I have also, in particular, pemsed clause 7 and clause 9.1 of the Regulations and am fully aware of the
penal and administrative action that is liable to be taken against me in case I am found guilty of or abetting’
ragging, actively or passively, or being part of a conspiracy to promote ragging.
3) I hereby solemnly aver and undertake that.

.2y - I will not indulge in any behavmur or act that may be constituted as ragging under clause 3 of the
Regulatmns
b) = I will not part1c1pate in or abet or propagate through any act of commission or omission that may be

constituted as ragging under clause 3 of the Regulatmns
4 I hereby affirm that, if found guilty of ragging, I am liable for punishment accordmg to clause 9.1 of the

- Regulations, without prcjudace to any other crm:unal actxon that may be taken against me undcr any penal law or

any law for the time being in force.
'5) ' 1hereby declare that T have not been expelled or debarrcd from admission in any institution in the country

‘on account of being found guilty of;- abettmg or being part ofa conspnacy to promote, ragging; and further affirm
that, in case the declaration is found to be untrue, T am aware that my admxssxon is liable to be cancelled

- 6) Along withi the above mentioned points I do hereby declare that
-a) I will obey the code of conduct of the institute and do not mdulge in any kind of ln-dlS(:lplmcd activity

while in and off the institution campus.
b. I will be solely. responsible for any kind of accident/mishap caused on account of the above mentioned -

clause (6.2).

~ Declared ihis _\_&day_ of &%@M rﬁoqth of _a:hg}year. . M""

Signature of deponent
Name: M- Bhonof ras od

VERIFICATION ,
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false

and nothing has been concealed or misstated therein,
BN -

Verified at —~—- ---menne-—(place) on this the _J_-Gé--f..(dgy) of —gpt-(month) , ___?/_?_Z;?__(year ).
Solemnly affirmed and signed in my presence on this the ----—Lé-ti--(day) of -—--%._Ei%mﬁ )O’f deponent
--m-(year ) after reading the contents of this affidavit.

o OAT}%ONER

4«'.

Nofe 1t is mandatory to submit this affidavit in the above format, if you desire to regzster for the
forthcoming academic session.



ANNEXURE II
AFFIDAVIT BY PARENT/GUARDIAN

. L Mr./Mrs./Ms. M. LAY B (fall -

name of parent/guardlan) father/mother/guardlan of , (full name of student thh University Roll Number) , having
~been admitted to & N (name of the institution) , have received or downloaded a
copy of the UGC Regulatxons on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations™), carefully read and fully understood the provisions contained in the said
Regulations. '
1y I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging,
2) I have also, in particular, perused clause 7 and clause 9.1 of the Regulanons and am fully aware of the
penal and administrative action that is liable to be taken agamst my ward in case he/she is found guilty of or
abetting ragging, actively or passively, or being part of a conspiracy to promote ragging.
3) I hereby solemnly aver and undertake that
-a) My ward will not indulge in any beh.avmur or act that may be constituted as ragging under clause 3 of the
Regulations.
b) My ward will not partlcxpatc in or abet or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the chulanons
4) I hereby affirm that, if found guilty of ragging, my ward is hablc for punishment according to clause 9.1
of the Regulations, without prejudxcc to any other criminal action that may be taken against my ward under any
penal law-or any law for the time being in force. '
5) " Ihereby declare that my ward has not been expelled or debarred from admission in any mstltutlon in the
‘country on account of bemg found guilty of, abetting or being part of a conspiracy to promotc, ‘ragging; and
further afﬁrm that, in case the declaration is found to be untrue, the admxssxon of my ward is liable to be
cancelled.
6)  Along with the above mentioned points Ido hereby declare that
a) My ward will obey the code of conduct of the institute and do not indulge in any kmd of in-disciplin. .1
activity while in and off the institution campus.
‘ b) My ward will be solely rmponsxblc for any kind of accxdcnt/mlshap caused on account of the above

mentioned clause (6.a). ‘
Declared this \(\'\)"‘ day of & month of 2023 year. !

Signature of deponent
Name: M L».\)V\Ak g ®
* Address:2. s o, Susti Q\»«,
Telephone/ Mobile No.: 91220\3 4 Q
VERIFICATION

Venﬁed that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false -

and nothing has been concw.led or misstated thcrem

Verified at (place) on this the (day) of (month) , (year ). ﬁ%/—w
th : Signature of deponent
Solemnly affirmed and signed in my presence on this the lé _(day) of (month) ,

(year) after reading the contents of this affidavit.

Note: It is mandatory to submit this affidavit in the above Jformat, if you desire to register for the
forthcoming academic session.

OATH CO SSIONER

()



aurora

AURORA'S POST-GRADUATE COLLEGE

Peerzadiguda, Uppal, Hyderabad-92.

UNDERTAKING
oo PRETINOSH.. VADRIOAD? S0/ Drs.. ... VENEATIAH being
admitted to the ....... L R G o T N S——— course for the academic year 2022 -202).5- solemnly
undertake that: | |
(iy  1shall abide by all the rules and regulations which are in force in the Coliege.

@y i shall pay all the tution and other fees without faif 2nd by the stipulated date. | shall reimburse the cost of
equipment in laboratory in ail cases of breakage and / or damage caused to the equipment.

(i) 1 shali attend all the classes (theory & practical), punctually and regularly, putting in the minimum of 75%
attendance. | understand that if | do not put in the requisite attendance, my bus pass will not be signed for
renswal and also that | would not be allowed to apply for the final examination.

(iv)  1shall appear for the terminal as well as the pre-final examinations conducted by the college, as also | will
~write and submit all assignments as required. | shall abide by the punishment imposed by the Principal, in
case | fail to follow the above.

(v) Incase | cancel my admission after the last date of new admission. | shail forgo the entire fee paid by me
for the whole academic year. If | have paid only part of the total annual fee at the time of admission. | shali .
pay the rest of the amount before cancelling my admission. | shali not ask for retuming my original certificates,

unless and until, 1 clear ali the dues payable to the college.
“{Zokhyde
Signature of the Student

UNDERTAKING BY THE PARENTIGUARDIAN

ATTENDANCE & DISCIPLINE

# As a parent / guardian | take total responsibility for any indiscipline of my ward and | will be in regular
contact with the coliege and irrespective of the college informing me about students attendance | wili verify
about the regularity to the college and | will-be responsible for any consequences arising out-of lack of
attendance. . ’

NORMS QF CANCELILATION

% If admission is cancelled before end of counseling an amount of Rs. 1,000.- would be deducted towards
processing fee. ,

* After final counseling is over, the student has to pay the fee for remaining academic year irrespective of
getting scholarship or not. Even if a student taken admission through NRI/SC/ST or any other quota student
has to pay full amount of the fee.

ADDRESS FOR CORRESPONDENCE

*  Asa parentlwillinform the college the address and will inform the college whenever there is change in the
~ -address. ;

| have read the conditions pertalning to the admission of my ward and | undertake to sea that we abide by

them, ’
A %\RECTOR . -t .
3ol 2> _ora’s PG College (MBA) ame
Date . Aurcra st 4-500092 Signature of the Parent / Guardian

\ HY deraba
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ANNEXURE I
AFFIDAVIT BY THE STUDENT

L Dil ATHNOSHA. (full name of student with Institute Roll Number)
s/o/d/o Mr./Mrs./Ms. _ AENKETIA H , having
‘been admxtted to Auroya PG Coll ool . (name of the mstxtutlon) have

received or downloaded : a copy of the UGC Regulaﬁons on Curbing the Menace of Ragging in Higher -
. Educational Institutions, 2009, (hereinafter called the “Regulations”) carcfully read and fully understood the

provisions contained in the said Regulations.
1) I have, in part_lcular -perused clause 3 of the Regulations and am aware as to what constitutes ragging.

- 2) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the -
penal and administrative action that is liable to be taken- against me in case I am found gullty of or abetting
 ragging, actively or passively, or being part of a consplracy to promote ragging.
3) I hereby solemnly aver and undertake that.

a) I will not indulge in any behavxour or act that may be constituted as ragging under clause 3 of the
Regulations.
b) I will not participate in or abet or propagate through any act of commission or omission that may be

- constituted as ragging under clause 3 of the Regulatxons
4)- I hereby affirm that, if found guilty of ragging, I am liable for punishment accordmg to clause 9.1 of the

Repulations, without prejudice to any other criminal acnon that may be taken against me under any penal !aw or

any faw for the time being in force.
-5y~ Lliereby declare that I have not been cxpelled or debarrcd from admission in any institution in the country

‘on account of being found guilty of;: abetting or being part ofa conspxracy to promote, ragging; and further affirm
that, in case the declaration is found to be untrue, I am aware that my admxssxon is hable to be cancellcd
. 6) -Along withi the above mentioned points I do Hereby declare that
-a) I will obey the code of conduct of thc institute and do not mdulge in any kind of m-dlscxplmed activity
while in and off the institution campus.
b. I will be solely. responsible for any kind of accxdent/mxshap caused on account of the above mentioned -

dausc (6.a).

* Declared 'this' 2odayof . & mbn;h of ‘}0'& year. - @\FJ&‘\

Signature of deponent
Name:  Radna

VERIFICATION
Veritied that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false
and nothmg has been concealed or mxsstated therein.

‘Venﬁegi at — H@@XQ {place) on this the --.---—@——-(day) of —-—-—3---(month) A -/—Z’-Q-é—(year) .
Signature of deponent
Soiemnly affirmed and signed in my presence on this the --—-3------(day) of —--—-esee——(month) ,

- --—(year ) after reading the contents of this affidavit,
OATH ISSIONER

Note : It is mandatory to submit this aﬁ" davit in the above format, if you desire to reglster for the
forthcoming ucademic session.
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ANNEXURE 1I
AFFIDAVIT BY PARENT/GUARDIAN

I, Mr./Mrs./Ms, Rapny PAPRIG) (full
name of parent/guardxan) father/mother/guardxan of , (full namc of student with University Roll Number) , having
been admitted to -AUYDv A P G _(ollege (name of the institution) , have received or downloaded a

copy of the UGC Regulations on Curb.ing ‘the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafier called the “Regulations”), carefully read and fully understood the provisions contained in the said
Regulations.
) I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.
2) I have also, in particular, pcrused clause 7 and clause 9.1 of the Regulatxons and am fully aware of the
penal and administrative action that is liable to be taken agamst my ward in case he/she is found guilty of or
abetting ragging, actively or passively, or being part of a conspiracy to promote ragging.
3) I hereby solemnly aver and undertake that
-a) My ward will not indulge in any behaviour or act that may be constituted as ragging under clause 3 of the
Regulations.
b) My ward will not participate in or abet or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the chulatmns
4) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment according to clause 9.1
of the Regulations, without prejudxce to any other criminal action that may be taken against my ward under any
penal law or any law for the time being in force.
5) I hereby declarc that my ward has not been expelled or debarred from admission in any institution in the
_ country on account of being found guilty of,. abetting or being part of a conspiracy to promote, ragging; and
further affirm that, in case the declaration is found to be untrue, the admission of my ward is liable to be
.caucel‘ed.
6) = Along with the above mentioned points Ido hereby declare that

a) My ward will obey the code of conduct of the msmute and do not indulge in any kind of in-disciplin.
activity while in and off the institution campus.

b) My ward will be solely rcsponsxblc for any kind of accident/mishap caused on account of the above

mentioned clause (6.a).

Declared this % O dayof -9 month of 2622 year. @ J ﬁ/\
Signature of deponent
Name: RADHA
. Address:
Telephone/ Mobile No.: &34 (16223
VERIFICATION

Verified that the contents of this affidavit are true to the best of Ty knowledge and no part of the affidavit is false
and nothing has been concwlcd or misstated therein.

Vegified at (place) on this the (day) of (month) , (year ). & 5;@,@ [Lv
' " 5 : Signature of deponent
Solemnly affirmed and signed in my presence on this the 20 (day)of | _(month), 2023

(year) after reading the contents of this affidavit.

OATH ée%%zozvm

Note: It is mandatory to submit this affidavit in the above format, if you desire to register for the
forthcoming academic session.



