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Anti-Ragging Committee
Annual Report

2023-24

Our institute has successfully implemented anti-ragging initiatives for the academic year 2023-
2024, with no reported complaints. The committee introduced a comprehensive approach that
included preventive measures, awareness campaigns, disciplinary actions, and collaborations

with relevant authorities to eliminate ragging.

In addition to conducting thorough inquiries into any incidents, the committee enforced strict
disciplinary measures where necessary. Peer support programs were also introduced to foster

student collaboration, thereby reducing the likelihood of ragging.

The committee continues to actively promote its initiatives, focusing on teamwork, vigilance, and
the maintenance of a safe and respectful campus environment. Efforts are consistently made to
refine and improve strategies. Information on these initiatives is readily available on the college's
website, and the committee plays an active role in campus activities and raising awareness

through ongoing campaigns.

A. No of complaints received: Zero
B. Action taken to stop complaint: through Seminars, Webinars & Posters.

C. Violation: No
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Anti-Ragging Committee
Annual Report

2022-23

The institution remains fully committed to addressing ragging, recognizing its threat to the core
values of education. This year’s annual report outlines the comprehensive efforts made to prevent
ragging and ensure a safe, supportive environment for all students. Strong anti-ragging measures

have been implemented, including workshops, awareness campaigns, and disciplinary actions.

A key focus has been educating students on the moral and legal consequences of ragging, with
expert-led guest lecturers addressing its emotional and psychological impacts. The institution has
also established an Anti-Ragging Committee responsible for monitoring and resolving reported

cases, working closely with faculty, staff, and local authorities.

To further encourage reporting, a confidential helpline has been set up, allowing witnesses and
victims to come forward without fear of retaliation. Despite these initiatives, challenges remain in

completely eradicating ragging.

The institution remains dedicated to continuous improvement, aiming to foster an academic
environment where students feel safe, supported, and able to focus on their studies without the

threat of ragging.

A. No of complaints received: Zero
B. Action taken to stop complaint: through Seminars, Webinars & Posters.

C. Violation: No
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Anti-Ragging Committee
Annual Report

2021-22

The institution is firmly dedicated to eradicating ragging, acknowledging its harmful impact on the
core values of education. This year’s annual report emphasizes the comprehensive measures
implemented to prevent ragging and foster a safe, supportive environment for all students. These

efforts include workshops, awareness campaigns, and stringent disciplinary actions.

A key priority has been educating students about the moral and legal implications of ragging.
Expert-led guest lectures have explored the emotional and psychological toll of such behavior.
Additionally, an Anti-Ragging Committee has been formed to monitor and address incidents,

working in collaboration with faculty, staff, and local authorities.

To encourage reporting, the institution has launched a confidential helpline, ensuring a safe
platform for victims and witnesses to come forward without fear of retaliation. Despite these

proactive steps, challenges in completely eliminating ragging remain.

The institution continues its unwavering commitment to progress, striving to create an academic

environment where students can excel without fear or harassment.

A. No of complaints received: Zero
B. Action taken to stop complaint: Through Seminars, Webinars & Posters.

C. Violation: No
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Anti-Ragging Committee
Annual Report

2020-21

This annual report outlines the anti-ragging initiatives undertaken at our college during the
academic year 2020-2021. Notably, no grievances were filed during this period. The report
highlights the importance of raising awareness through education, enforcing disciplinary

measures, and implementing preventive strategies to eliminate ragging.

Information about the Anti-Ragging Committee is prominently displayed on the college website,
reinforcing the institution’s commitment to fostering a respectful and harassment-free
environment. The committee remains actively involved in campus activities and regularly
launches campaigns to combat ragging, demonstrating the organization’s zero-tolerance stance

toward such behavior.

A. No of complaints received: Zero

B. Action taken to stop complaint: Through Webinars & Posters.

C. Violation: No
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Anti-Ragging Committee
Annual Report

2019-20

The persistent issue of ragging in educational institutions continues to threaten students' physical
and mental well-being. In response, the organization remains dedicated to fostering an inclusive
and respectful culture by enforcing strict anti-ragging policies and establishing an Anti-Ragging
Committee. To raise awareness, frequent programs, orientation meetings, and seminars have been
conducted, educating students on the harmful effects of ragging and the importance of
maintaining a harmonious campus environment. Regular disciplinary actions against violators

have significantly reduced incidents, reflecting a positive shift in campus culture.

An anonymous reporting system has been introduced to empower students to report incidents
without fear of retaliation. Collaboration with local NGOs and law enforcement has strengthened
the institution’s capacity to address ragging cases effectively and promptly. Additionally,
counseling services are offered to both offenders and victims, addressing root causes and fostering

empathy.

Through continuous feedback, monitoring, and reviews, the institution ensures its anti-ragging
measures remain effective and relevant. This commitment is clearly demonstrated in the annual
report, highlighting the institution’s dedication to creating a safe, inclusive, and respectful learning

environment while promoting mutual understanding and appreciation.
A. No of complaints received: Zero

B. Action taken to stop complaint: through Seminars, Webinars & Posters.

C. Violation: No
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Grievance-Redressal Committee
Annual Report
2023-24

The Grievance Redressal Committee (GRC) addresses the prevention of unfair practices, complaints of
all students, fees, scholarship issues, victimization, sexual harassment, and other matters and to provide
a mechanism to innocent students, parents, staff and other the stakeholders for redressal of their
grievances. The aggrieved students, their parents, staff and the other stakeholders shall approach the

concerned Head of the department/Section with the grievance/s.

Grievances Received:

1. Issue related to change of specialization from Marketing to Finance
2. lIssue related to Submission of Assignments. Student requested additional time

Action Taken:

1. GRC meeting was called for and discussed with HoD of MBA department. The
specialization as per the request of the student was modified.

2. GRC meeting was called for and discussed with HoD of MCA department and the
class teacher. Based on the medical reason put forth by the student, upon
verification, the student was given additional time of one week to submit the
assignments as per the decision of the committee.

Number of Student Number of Student
grievances Grievances Redressed
2 2
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Grievance-Redressal Committee
Annual Report
2022-23

The Grievance Redressal Committee (GRC) addresses the prevention of unfair practices,
complaints of all students, fees, scholarship issues, victimization, sexual harassment, and other
matters and to provide a mechanism to innocent students, parents, staff and other the
stakeholders for redressal of their grievances. The aggrieved students, their parents, staff and
the other stakeholders shall approach the concerned Head of the department/Section with the
grievance/s.

Grievances Received:

1. Issue related to Re-admission
2. Issue related to Submission of Assignments
3. Issue related to due in the payment of library fees

Action Taken:

1.Discussed with HoD and Exam Branch Coordinator the grievance was solved the
student was readmitted

2. Discussed with HoD date of extension was given to submit assignments.

3. Discussed with HoD and Librarian, solved the issue by extending time period of

payment.
Number of Student Number of Student
grievances Grievances Redressed
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Grievance-Redressal Committee

LEARNING

Annual Report
2021-22

The Grievance Redressal Committee (GRC) addresses the prevention of unfair practices, complaints of all
students, fees, scholarship issues, victimization, sexual harassment, and other matters and to provide a
mechanism to innocent students, parents, staff and other the stakeholders for redressal of their
grievances. The aggrieved students, their parents, staff and the other stakeholders shall approach the

concerned Head of the department/Section with the grievance/s.

Grievances Received:

1. Issue related to due in the payment of library fees

2. |ssue related to change of specialization

Action Taken:

1. Discussed with HoD and Librarian, solved the issue by extending time period of
payment.

2. Discussed with HoD and changed the specialization

Number of Student Number of Student
grievances Grievances Redressed
2 2
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Grievance-Redressal Committee
Annual Report
2020-21

The Grievance Redressal Committee (GRC) addresses the prevention of unfair practices, complaints of all
students, fees, scholarship issues, victimization, sexual harassment, and other matters and to provide a
mechanism to innocent students, parents, staff and other the stakeholders for redressal of their
grievances. The aggrieved students, their parents, staff and the other stakeholders shall approach the

concerned Head of the department/Section with the grievance/s.

Grievances Received:

1. Issue related to Students encounter technical difficulties like-uploading assignments

and internal paper during the course.
2. lssue related to absence and inability to concentrate in online mode of classes.

Action Taken:
1. Discussed with HoD and faculty solved the issue by giving orientation through Ms- Teams for
submission of assignments and internal papers.
2. Discussed with HoD and faculty solved the issue by counseling & motivating the student &

convincing him that attending online classes is a “New normal” and he should get habituated

Number of Student Number of Student
grievances Grievances Redressed
2 2
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Grievance-Redressal Committee
Annual Report
2019-20

The Grievance Redressal Committee (GRC) addresses the prevention of unfair practices, complaints of all
students, fees, scholarship issues, victimization, sexual harassment, and other matters and to provide a
mechanism to innocent students, parents, staff and other the stakeholders for redressal of their
grievances. The aggrieved students, their parents, staff and the other stakeholders shall approach the

concerned Head of the department/Section with the grievance/s.

Grievances Received:

1. Issue related to Re-admission

Action Taken:
1. Discussed with HoD and Exam Branch Coordinator the grievance was solved student was

readmitted

Number of Student Number of Student
grievances Grievances Redressed
1 1
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Internal Complaints Committee
Annual Report
2023-24

During the 2023-24 session, the Internal Complaints Committee actively worked to raise
awareness among staff and student representatives about the procedures for reporting and
addressing instances of sexual harassment. The committee ensured that the campus remained a

harassment-free environment.

» No cases of sexual harassment were reported during this period.

» The committee collaborated with the Women’s Empowerment Cell to organize
programs focused on women'’s rights and empowerment.

» On March 22, 2024, the Women’s Empowerment Cell hosted a program on
women's empowerment and legal awareness, aiming to educate participants about
women's rights and the legal frameworks supporting them.

» On March 8, 2024, the Women’s Empowerment Cell, in collaboration with NSS,
celebrated International Women'’s Day. The event highlighted themes of women'’s

empowerment, gender equality, and women's rights

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
Coordinator p Principal
Internal Complaints Committee rincipal
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Internal Complaints Committee
Annual Report
2022-23

The Internal Complaints Committee was established at the institution to address and adjudicate
matters related to sexual harassment involving students or female employees. The institution
remains vigilant against gender discrimination, victimization, and abuse, ensuring prompt action

to address and resolve any issues that violate the provisions of the 2013 Act.

The primary objectives of the committee are to maintain a harassment-free environment and
foster a congenial and supportive atmosphere where students, faculty, and staff can collaborate

and thrive without exploitation or intimidation.

» The committee reviewed and enhanced the existing complaint submission mechanism,
ensuring a harassment-free environment on the college campus.

» No cases of sexual harassment were reported during this session.

» A detailed report on the programs conducted in the previous session was submitted to the

college administration.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
\
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Internal Complaints Committee
Annual Report
2021-22

The Internal Complaints Committee (ICC) was reconstituted for the academic year 2021-
22. Female students and staff are encouraged to report any incidents or inconveniences by
reaching out to any committee member. Additionally, a complaint box located in the office

premises is available for registering such grievances.
» To educate employees about their right to a safe and healthy work environment.

» To raise awareness on this topic through publications, advertisements, or organized

meetings.

» To engage with women employees in discussions about workplace challenges they may

face and conduct workshops on various aspécts of the Act.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
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Internal Complaints Committee
Annual Report
2020-21

The ICC Committee was formed To bring awareness among the women employees and
students regarding sexual harassment i.e. identifying sexual harassment, providing
preventive and legal measures against sexual harassment as well as to protect oneself both

physically and mentally from any other kind of harassment.
» To foster open communication among employees, encouraging them to overcome
hesitation and discomfort in discussing workplace sexual harassment issues by organizing

meetings where they can share their views and ideas.

» To provide assistance to complainants in filing a complaint, if required.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
Coordinator Principal
Internal Complaints Committee Principal
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Internal Complaints Committee

Annual Report
2019-20

The annual report for the academic year 2019-2020 outlines the institution’s initiatives to

combat sexual harassment. These include preventive measures, awareness campaigns,

disciplinary actions, and collaborations with relevant authorities to ensure a harassment-free

environment.

The Sexual Harassment Committee prominently displays notices on campus boards and the

college website, reinforcing the institution's commitment to a culture of respect and zero

tolerance for harassment. Committee members maintain a visible presence on campus,

proactively addressing issues and conducting awareness campaigns.

Thanks to the committee's stringent efforts and adherence to preventive measures, no complaints

were filed during the year.

Grievances Received

Grievances Resolved

Nil
as there are no Grievances received during this
academic year

<
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OBC Cell
Annual Report
2023-24

OBC Cell Activities and Achievements 2023-24

The meeting was chaired by OBC cell chairman and following discussions were made: -
1. Review of last meeting was done.
2. Discussed about the scholarship list

3. Decided to check, OBC students facing any discrimination, harassment, or any other
issues.

Decisions taken:-
1. The cell may take follow up regarding scholarships available and given to students.
2. The cell will monitor the attendance of the students.
3. The cell will monitor the grievance of OBC students, if any

4. To provide Soft skill training for students enhances employability by refining
communication, teamwork, and problem-solving abilities. It fosters effective leadership, ‘
improving students' adaptability to the professional world.

Grievances Received Grievances Resolved
Nil
g as there are no Grievances received during this
academic year
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OBC Cell
Annual Report
2022-23

The meeting was chaired by OBC cell chairman and following discussions were made: -
1. Review of last meeting was done.
2. The cell discussed about the frequency of the meeting,.
3. Discussed about the scholarship list available for the OBC students.
4. Orientation about Higher Studies in Central University with Career Guidance cell
especially for OBC Students
Decisions taken:-
1. The cell was decided to conduct the meeting on OBC cells twice a year in general.

2. The cell may take follow up regarding scholarships available and given to students and
prepare the scholarship list available for the OBC students and circulate it among first- year
tutors.

3. The cell will monitor the attendance of the students.

4. Cell will help the students, if any OBC students facing financial issue in laptops for
attending their online class

5. Students undergo training to develop proficiency in various aspects, including the
importance of effective communication, diverse communication methods, challenges in
communication, presentation skills .

Grievances Received Grievances Resolved

Nil

as there are no Grievances received during this
academic year
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OBC Cell
Annual Report
2021-22

The meeting was chaired by OBC cell chairman and following discussions were made: -
1. The review of the last meeting was done.

2. Discussed about the student grievance was discussed and listed as "nil complaints" for
OBC students for the academic year.

3. The cell discussed regarding providing special attention to the students were
experiences difficulties.

4. The cell discussed about the scholarships available and given to students.
5. Discussed the action plan for the next academic year.
Decisions taken:-
1. The cell decided to monitor the student grievance, if any
2. The cell would provide special attention where the student experiences difficulties.
3. The cell may take follow up regarding scholarships available and given to students.

4. The awareness classes had given to students of Other Backward community students
regarding financial aids and scholarships available from both Government and
Nongovernment sources.

5. Orientation about Higher Studies in Central University with Career Guidance cell
especially for OBC Students

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
W
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OBC Cell
Annual Report
2020-21

The meeting was chaired by OBC cell chairman and following discussions were made: -
1. The review of the last meeting was done.
2. The cell discussed about the frequency of the meeting.
3. The cell discussed about the scholarships available and given to students.
4. Discussed about the attendance of student in the online classes.
5. Discussed about whether, the students face any kind of difficulties to attend the online
classes.
Decisions taken:-
1. The cell was decided to conduct the meeting on OBC cells twice a year in general.
2. The cell may take follow up regarding scholarships available and given to students.

3. The training on Language and Communication Skills intends to create awareness of
one’s current presentation skills and practice & develop effective skills for presentation,
understand the importance of communication types, developing effective verbal
communication, importance of grooming and etiquette and cross-cultural

communication.
Grievances Received Grievances Resolved
Nil
0 ; L : ;
as there are no Grievances received during this
academic year
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OBC Cell
Annual Report
2019-20

The meeting was chaired by OBC cell chairman and following discussions were made: -
The cell discussed about the frequency of the meeting.
1. The review of the last meeting was done.

2. Discussed about the OBC student's participation in different clubs organized by the
college.

3. The cell discussed regarding arranging essential study materials for the students
4. The cell discussed about the scholarships available and given to students.
Decisions taken:-

The cell was decided to conduct the meeting on OBC cells twice a year in general.

1. The cell decided to Monitoring the student's participation in different clubs organized
by the college.

2. The cell will arrange essential study materials for the students if any.

3. The cell may take follow up regarding scholarships available and given to students.

Grievances Received Grievances Resolved

Nil

as there are no Grievances received during this
academic year
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Minority Cell

Annual Report
2023-24

Meetings were held regularly throughout the year with committee members and the chairman to
ensure the successful implementation of various schemes and activities. In the academic year

2023-24, a total of 49 students enrolled under the minority scheme.

The Minority Cell played a vital role in helping students secure financial support from government
agencies dedicated to minority communities. These students received guidance to enhance their

educational opportunities and promote equality for minority groups.

During one of the meetings, the agenda highlighted that the primary objective of the scheme is to
improve personality and communication skills, preparing students to compete effectively in
practical fields. To support this, orientation programs on soft skills and career counseling were

organized for the students.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
I Principa
Princi all
Cell B
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Minority Cell
Annual Report
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In the academic year 2022-23, a total of 9 students enrolled under the minority scheme. The

Minority Cell is actively involved in coordinating and addressing issues related to remedial

coaching and other measures, ensuring that the education system successfully brings about both

quantitative and qualitative improvements. Remedial coaching is organized to enhance students'

academic skills and improve their comprehension levels.

The Minority Cell also assisted students in obtaining financial support from government agencies

for minority communities. These students received guidance aimed at promoting equal

educational opportunities for minorities.

Additionally, orientation sessions on higher studies in central universities, along with career

guidance, were provided, especially for Minority students. Students underwent training to develop

proficiency in various areas, including effective communication, diverse communication methods,

communication challenges, and presentation skills.

Grievances Received

Grievances Resolved

Nil
as there are no Grievances received during this
academic year
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In the academic year 2021-22, a total of 6 students enrolled under the minority scheme. The
Minority Cell played a key role in helping student’s secure financial support from government
agencies for minority communities. These students were also provided guidance to ensure equal
educational opportunities for minorities. Given that the college is situated in a rural area, there
was a pressing need to enhance knowledge, skills, and attitudes, leading to the organization of

orientation sessions.

Awareness classes were conducted for students from the Minority Students, informing them about
financial aids and scholarships available from both government and non-government sources.
Additionally, an orientation session on higher studies in central universities, along with career

guidance, was provided specifically for OBC students.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
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The meeting, chaired by the Minority Cell Chairman, covered the following discussions:

The Minority Cell has functioned smoothly through regular meetings and follow-ups conducted by
the management and the committee chairman. In the academic year 2020-21, a total of 8 students
enrolled under the minority scheme, and scholarships were distributed to these students. They
were provided with equal educational opportunities for minorities. The institution also
encourages underprivileged students to pursue civil service exams. The primary objective of the

coaching scheme is to guide and prepare students to participate in the Civil Services Examination.

Additionally, training on Language and Communication Skills was provided to help students assess
and improve their presentation skills. The training focused on developing effective presentation
techniques, understanding various types of communication, enhancing verbal communication, as

well as emphasizing the importance of grooming, etiquette, and cross-cultural communication.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
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The Minority Cell organized a scholarship guidance program to provide information and
assistance regarding government scholarships for minority students. In the academic year 2019-
20, a total of 13 students enrolled under the minority scheme. The Minority Cell supported these
students in obtaining financial assistance from government agencies dedicated to minority

communities.

These students were provided guidance to promote equal educational opportunities for
minorities. Given the college's rural setting, there was a pressing need to strengthen students'
knowledge, skills, and attitudes, leading to the organization of orientation sessions. To further
meet the students' needs, the cell arranged a special lecture on 'Personality Development' at the

college.

Grievances Received Grievances Resolved
Nil
0 as there are no Grievances received during this
academic year
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SC/ST Committee Activities and Achievements 2023-24

The SC/ST Committee of the college actively facilitated access to resources for reserved category
students and raised awareness about various central and state government policies and
scholarships. The Committee also provided comprehensive information on scholarships offered by
the Government of Telangana.

Key Activities :

e Organized awareness initiatives to educate students about government schemes and
scholarships.

e Assisted students in applying for online scholarships by providing access to the computer
laboratory for those in need.

Achievements:

¢ Government of India Post-Matric Scholarship Scheme:

o SC/ST Students: A total of 54 Scheduled Caste (SC) students and 09 Scheduled
Tribe (ST) students were enrolled.

o Talks:

o Organized a session on the importance of equal opportunities for marginalized
communities.

o Highlighted various government schemes, including the Telangana Overseas
Scholarship, which provides financial assistance to students from SC/ST groups
pursuing education abroad.

The SC/ST Committee remains committed to empowering students from marginalized
communities by offering support, creating awareness, and ensuring they benefit from
available opportunities.

Grievances Received Grievances Resolved
Nil
0 ; 5 . :
as there are no Grievances received during this
academic year
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SC/ST Committee
Annual Report
2022-23

SC/ST Committee Activities and Achievements 2022-23

The SC/ST Committee of the college actively facilitated access to resources for reserved category
students, raising awareness about various central and state government policies and scholarships.
Additionally, the Committee provided detailed information on scholarships offered by the
Government of Telangana.

Key Activities :
» Members deliberated on plans and initiatives for the upcoming academic year, focusing on
sustained collaboration and proactive strategies to enhance the welfare of SC/ST students.

» The alumni network was expanded to offer mentorship and career development
opportunities specifically tailored for current SC/ST students.

Achievements:

e Government of India Post-Matric Scholarship Scheme:

o SC/ST Students: A total of 30 Scheduled Caste (SC) students and 07 Scheduled
Tribe (ST) students were enrolled.

e Talks:

o Members explored strategies to improve scholarship opportunities for SC/ST
students, with a focus on outreach initiatives and awareness programs.

o Highlighted various government schemes, including the Telangana Overseas
Scholarship, which provides financial assistance to students from SC/ST groups
pursuing education abroad.

Grievances Received Grievances Resolved
Nil
g as there are no Grievances received during this
academic year
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SC/ST Committee Activities and Achievements 2021-22

The SC/ST Committee of the college actively facilitated access to resources for reserved category
students, raising awareness about various central and state government policies and scholarships.
Additionally, the Committee provided detailed information on scholarships offered by the
Government of Telangana.

Key Activities:

» The Chairman presented the aims and objectives of the committee.

» The Committee deliberated on the various scholarships available to students.

» It was resolved to organize a program on Personality Development specifically for SC/ST
students.

¢ Government of India Post-Matric Scholarship Scheme:

o SC/ST Students: A total of 19 Scheduled Caste (SC) students and 01 Scheduled
Tribe (ST) students were enrolled.

Talks:

o It was noted that no grievances were reported during the year, highlighting the
effectiveness of the grievance redressal mechanism.

o Members deliberated on strategies to improve scholarship opportunities for SC/ST
students, with a focus on outreach initiatives and awareness programs.

Grievances Received Grievances Resolved

Nil

as there are no Grievances received during this
academic year
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SC/ST Committee Activities and Achievements 2020-21

The SC/ST Committee of the college actively facilitated access to resources for reserved category
students, raising awareness about various central and state government policies and scholarships.

Key Activities:

» Emphasis was placed on the need for greater support and focus on first-generation
learners from the SC/ST category.

» Representation of SC/ST students in programs like ASAP, SSP, and WWS was discussed.

» Procedures for registering complaints from SC/ST students were reviewed.

» The introduction of a dedicated suggestion box for SC/ST students was proposed to
encourage feedback.

e Government of India Post-Matric Scholarship Scheme:

o SC/ST Students: A total of 36 Scheduled Caste (SC) students and10 Scheduled
Tribe (ST) students were enrolled.

Talks:

o The college provides various scholarships under government schemes and institutional
initiatives to support the upliftment of deserving students.

o At the class level, teachers take a proactive interest in the academic and extracurricular
development of students.

o For academic support, special remedial classes are conducted for SC/ST students,
complemented by mentoring facilities available at the college level.

o The college also offers placement services, with particular attention given to SC/ST
students to enhance their career opportunities.

Grievances Received Grievances Resolved
Nil
0 . . . )
as there are no Grievances received during this
academic year
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SC/ST Committee Activities and Achievements 2019-20

The SC/ST Committee remains committed to empowering students from marginalized
communities by offering support, creating awareness, and ensuring they benefit from
available opportunities.

Key Activities:

» The members discussed plans and initiatives for the upcoming academic year,
emphasizing continued collaboration and proactive strategies to improve the welfare of
SC/ST students.

» Emphasis was placed on the need for greater support and focus on first-generation
learners from the SC/ST category.

e Government of India Post-Matric Scholarship Scheme:

o SC/ST Students: A total of 16 Scheduled Caste (SC) students and 05 Scheduled
Tribe (ST) students were enrolled.

Talks:

o At the class level, teachers take a proactive interest in the academic and extracurricular
development of students.

o For academic support, special remedial classes are conducted for SC/ST students,
complemented by mentoring facilities available at the college level.

o Highlighted various government schemes, including the Telangana Overseas Scholarship,
which provides financial assistance to students from SC/ST groups pursuing education
abroad.

Grievances Received Grievances Resolved

Nil

as there are no Grievances received during this
academic year
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