
DVV Clarification for 5.1.3 

Percentage of students benefitted by guidance for competitive examinations 
and career counselling offered by the Institution during the last five years 

A digital copy of circular, report with geotagged photo, information on 
persons involved and attendance records duly signed by students for each 

activity are provided here  

List of Activities for 
Academic Year  

2019-20 

S.No Dimension Name of the Program

1 Guidance for Competitive Exams Coaching For Bank Exams

2 Guidance for Competitive Exams Coaching for SSC and Civil Services Exams

3 Guidance for Competitive Exams Coaching for TPPSC/APPSC Exams

4 Career Counselling Campus Recruitment Training Program



GUIDANCE FOR COMPETITIVE EXAMS 

2019-20 

1. Coaching For Bank Exams 

















GUIDANCE FOR COMPETITIVE EXAMS 

2019-20 

2. Coaching for SSC and Civil Services Exams 

















GUIDANCE FOR COMPETITIVE EXAMS 

2019-20 

3. Coaching for TPPSC/APPSC Exams 

















CAREER COUNSELLING 

2019-20 

4. Campus Recruitment Training Program 











 

Name of the 
Activity Campus Recruitment and Training Program

Type of 
Activity Placement Assistance

Date and 
Time of 
Activity 

09/12/2019 to 20/12/2019

Details of 
Participants Students of MBA II year and MCA II year

Coordinator G Mahesh 
Organizing 
Dept./Support 
System 

Training and Placement Cell

In 
Association 
with  

C Cube 

Details of 
Resource 
Persons  

M. Vijayender, a seasoned trainer from C Cube, is an expert in campus 
recruitment training with over a decade of experience. Renowned for his 
engaging teaching methods and personalized approach, he specializes in 
equipping students with essential skills fo
intensive program focuses on aptitude, reasoning, communication, and 
interview preparation, blending practical exercises with theoretical knowledge. 
Vijayender’s sessions are designed to boost confidence, enhance problem
solving abilities, and sharpen interpersonal skills, ensuring students are 
placement-ready. His vast industry insights and motivational style make him a 
sought-after resource for transforming students into competent professionals.

Description  
 

The Campus Recruitment and Training (CRT) Program was conducted to 
prepare students
with C Cube. For
tests, group discussions, technical interviews
aimed to enhance their employability by providing training in quantitative 
aptitude, logical reasoning, verbal ability, soft skills, and technical knowledge.

It was a 10 day training program for students with objectives

 To develop problem
 To enhance logical reasoning and critical thinking.
 To improve communication and interpersonal skills for group 

discussions and interviews.
 To build confidence and professional etiquette.

This program was conducted with detailed support of 
Logical Reasoning, Verbal Ability, Soft Skills Development, 
Assessments to boost student confidence

Photos  
 

 
 

Campus Recruitment and Training Program 

Placement Assistance 

09/12/2019 to 20/12/2019  01:30PM to 04:00PM

Students of MBA II year and MCA II year 

 

Placement Cell 

M. Vijayender, a seasoned trainer from C Cube, is an expert in campus 
recruitment training with over a decade of experience. Renowned for his 
engaging teaching methods and personalized approach, he specializes in 
equipping students with essential skills for campus placements. His 10
intensive program focuses on aptitude, reasoning, communication, and 
interview preparation, blending practical exercises with theoretical knowledge. 
Vijayender’s sessions are designed to boost confidence, enhance problem

lving abilities, and sharpen interpersonal skills, ensuring students are 
ready. His vast industry insights and motivational style make him a 

after resource for transforming students into competent professionals.
Recruitment and Training (CRT) Program was conducted to 

prepare students by Placement Cell, Aurora’s PG College (MBA)
For various stages of recruitment processes, including aptitude 

tests, group discussions, technical interviews, and HR interviews. The program 
aimed to enhance their employability by providing training in quantitative 
aptitude, logical reasoning, verbal ability, soft skills, and technical knowledge.

It was a 10 day training program for students with objectives 

develop problem-solving skills for aptitude tests. 
To enhance logical reasoning and critical thinking. 
To improve communication and interpersonal skills for group 
discussions and interviews. 
To build confidence and professional etiquette.  

This program was conducted with detailed support of Quantitative Aptitude, 
Logical Reasoning, Verbal Ability, Soft Skills Development, 
Assessments to boost student confidence.  

 

01:30PM to 04:00PM 

M. Vijayender, a seasoned trainer from C Cube, is an expert in campus 
recruitment training with over a decade of experience. Renowned for his 
engaging teaching methods and personalized approach, he specializes in 

r campus placements. His 10-day 
intensive program focuses on aptitude, reasoning, communication, and 
interview preparation, blending practical exercises with theoretical knowledge.  
Vijayender’s sessions are designed to boost confidence, enhance problem-

lving abilities, and sharpen interpersonal skills, ensuring students are 
ready. His vast industry insights and motivational style make him a 

after resource for transforming students into competent professionals. 
Recruitment and Training (CRT) Program was conducted to 

(MBA) in association 
various stages of recruitment processes, including aptitude 

, and HR interviews. The program 
aimed to enhance their employability by providing training in quantitative 
aptitude, logical reasoning, verbal ability, soft skills, and technical knowledge. 

To improve communication and interpersonal skills for group 

Quantitative Aptitude, 
Logical Reasoning, Verbal Ability, Soft Skills Development, and Mock 



 

 

 

 

 

 

 

 

 


















